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POSTING REQUIREMENT 1764 
(No.30  October 2000) 
 
The following items must be posted at the workplace: 
 
STATE POSTING REQUIREMENTS 
 

 Cal-OSHA poster, "SAFETY & HEALTH PROTECTION ON THE JOB".   
 

 Cal-OSHA Annual Summary 300 (OSHA 300 Log) from February 1 to March 1.  
(Smaller work places, such as fire stations, are exempt.  {See Section 1719.1}.) 
Keep on file for 7 years.  Each facility must post their OSHA 300 Log.  Units must 
provide a copy of their OSHA 300 Log to each facility for posting. 

 

 Notice to State Employees. 
 

 Industrial Welfare Commission Orders Re; Wages, Hours, Working Conditions. 
 

 Pay Day Notice. 
 

 Family Leave, Medical Leave and Pregnancy Disability Leave. 
 

 Discrimination in Employment is Prohibited by Law. 
 

 Notice to Employees of Unemployment Insurance and Disability Insurance. 
 

 Notice of Worker’s Compensation Carrier.  
 

 Notice to State Employees -Time Off to Vote (Post at least 10 working days 
preceding any statewide election). 

 

 Current safety posters.  Old posters must be removed. 
 

 Current Evacuation Plan.   
 

 Employee Access to Medical and Exposure Records.   
 
FEDERAL POSTING REQUIRMENTS 
 

 Federal Minimum Wage Notice. 
 

 Employee Polygraph Protection Notice. 
  

http://calfireweb/library/handbooks/1700/1719.pdf
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 Equal Employment Opportunity Commission Discrimination. 
 

 Ryan White Act Notice. 
 
(see next section) 
 
(see HB Table of Contents) 
 
(see Forms or Forms Samples) 
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